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About BSB
Introduction

BSBWHS302/01 Determine the Legal Framework for WHS
in the Workplace

1.1 Identify and access current WHS legislation and related
documentation relevant to the workplace, occupation and industry

1.2 Apply knowledge of the relationship between WHS Acts, regulations
and codes of practice to assist in identifying WHS legislative
requirements in the workplace

1.3 Identify duty holders

1.4 Identify legal obligations and duties for who to consult with regarding
training of workers and health and safety representaiives

1.5 ldentify consequences of non-compliance with WHS Acts, regulations,
codes of practice, standards and organisational WHS policies,
procedures, processes and systems

Key Points
‘True’ or ‘False’ Qui
BSBWHS302/02 Contribute to Activity That Reflects WHS
Legislative Requirements
2.1 Contribute to monitoring compliance with legislation
2.2 Contribute to ensuring that workplace complies with legislation
2.3 ldentify and take appropriate action on non compliance with legislation

2.4 Recognise limits of own expertise and legal duties, and access help
and advice when required

Key Points

‘True’ or ‘False’ Quil
BRSBWHS302/03 Keep Up-to-Date With Legislation and
Relevant Publications

3.1 Use relevant sources to keep up-to-date with legislation and relevant
publications

3.2 Communicate information on relevant legislative changes and relevant
publications to others

Key Pc¢

‘True’ or uiz
Summary
sicliography

Assessment Pack
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About BSB Business Services
Training Package

nurpose of

el dh is to

replace an empty
‘'nd with an open

b} ]
Malcolm Forbes

About the Busii Services Industry

The BSB Business Services Training Package covers a diverse range of industries
and occupations. Business Services covers a range of cross-industry functions and
services supporting the commercial activities of all industries.

Defining Qualifications

When units of competency are grouped into combinations that meet workplace roles,
they are called gqualifications. These qualifications are aligned to the Australian
Qualifications Framework (AQF). Each qualification will have ’packaging rules’ which
establish the number of core units, number and source of elective units and overall
requirements for delivering the qualification.
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About BSB Business Services Training Package (continued)

Deliveryand AssessmentofQualifications

RTOs must have the qualifications (or specific units of competency) on their scope
to deliver nationally recognised training and assessment. RTOs are governed by and
must comply with the requirements established by applicable national frameworks and
standards. RTOs must ensure that training and assessment complies with the relevant
standards.

Qualification Training Path

A pathway is the route or course of action taken to get to a destination. A training
pathway is the learning required to attain the competencies to achieve career goals.
Everyone has different needs and goals, and therefore requires a personalised and
individual training pathway.

Foundation Skills

Foundation Skills are the non-technical skills that support the individual’s participation
in the workplace, in the community and in education and training.

Australian Core Skills Framework (ACSF)

This Assessment meets the five ACSFE core skilis as described in the Foundation Skills
mapping.
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“Knowledge
is of no value
unless you putl
it into practice.”

Anton Chekhov

This unit standard, BSBWHS302 Apply Knowledge of WHS Legislation in the
Workplace is about being abie to apply understanding of the Work Health and Safety
(WHS) legal framework in the weorkplace. It includes determining relevant legislation
and contributing to any actions to ensure compliance with WHS legislation, codes, and
standards is achieved.

Thisunitapplies to individuals who assist WHS specialists and contribute to compliance
with WHS legislation in the workplace.

This manual is broken up into three Elements. They are:

1. Determine the Legal Framework for WHS in the Workplace
2. Contribute to Activity that Reflects WHS Legislative Requirements

3. Keep Up-To-Date with Legislation and Relevant Publications.
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Introduction (continued)

At the conclusion of this training you will be asked to complete an Assessment Pack
for this unit of competency. The information contained in this Manual will assist you
to complete this task.

You will then have demonstrated your ability to understand and apply Work Health and
Safety in your workplace.

This unit contributes to the attainment of National Certificates.
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ELEMENT 1;
Determine the Legal
Framework for WHS in the
Workplace

1. Identify and access current WHS legislation and related documentation
relevant to the workplace, occupation and industry

1.2 Apply knowledge of the relationship between WHS Acts, regulations and
codes of practice to assist in identifying WHS legislative requirements in
the waorkplace

1.3 Identify duty holders

T L dentify lagal obligations and duties for consultation with and training of
workers, health and safety representatives, and others

1.5 Identify consequences of non-compliance with WHS Acts, regulations,
codes of practice, standards and organisational WHS policies, procedures,
processes and systems.
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Element 1: Determine the Legal Framework for WHS in the Workplace

Determine the Legal Framework
for WHS in the Workplace

Identify and Access Current WHS Legis i
related Documentation relevant to the Woi
Occupation and Industry

Apply Knowledge of the Relation hetween WHS
Acts, Regulations and Codes of | > to assis
in Identifying WHS Legislative Requii in ti
Workplace

Finding Your WHS Legislation, 2s, St rds, Policies,

and Procedures

Work Health and Safety (WHS) legislation defines what is required to ensure a safe
and healthy workplace. It is designed to reduce the number of injuries in the workplace
by making individuals and corporations responsible to work together to maintain the
standards required.

WHS laws apply to the workplace at all times. Employers, self-employed people,
managers, supervisors, suppliers, and workers all have responsibilities in regard
to workplace health, safety, and welfare. |t is important to ensure that apprentices,
trainees, and other new staff understand principles of safety and health as they relate
to the workplace.

In 2009, Safe Work Australia was established and given statutory functions under
the Safe Work Australia Act 2008. Safe Work Australia developed the national policy
relating to WHS and workers. Saie \Work Australia also has responsibility for preparing,
and as necessary, revising. a model Act, model regulations, and model Codes of
Practice relating to WHS.

The model Act and regulations, and an initial set of priority codes, was adopted
by the Commonwealth, most States and the two Territory governments in January
2012. Alignment with all the other States is expected and will be complete in the
near future. Safe Work Australia has developed a policy dealing with the compliance
and enforcement of the model WHS legislation to ensure that a nationally consistent
approach is taken to compliance and enforcement.

Information and copies of Work Health and Safety Law in Australia, and each State is
available at ! stlii.edu.au/. You will also find special areas covered by their
own Acts and regulations such as ‘dangerous goods’.
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Element 1: Determine the Legal Framework for WHS in the Workplace

Australian WHS legislation is working to achieve the same result. In general, employers
must:

* Provide and maintain a safe working environment and safe systems of work

* Provide information to employees in relation to health, safety, and welfare in the
workplace.

Employees also have responsibilities under the health and safety laws. Typically,
employees are required to:

* Follow instructions and rules in the workplace — for example, to comply with
instructions designed to ensure that work is carried out safely

* Work and behave in ways which are safe and do not endanger the health and
safety of anyone in the workplace.

Employees who do not comply can be disciplined by the employer under the industrial
award or enterprise agreement, or could be prosecuted under the WHS law in their
State or Territory. Other people who have responsibilities include the people who visit
workplaces who complete maintenance, repairs, cleaning, building and construction,
or sales. They have the responsibility to ensure that the goods that are designed,
made, supplied, installed, maintained, or repaired will not cause injury or damage the
health of people in workplaces.

WHS is regulated by Commcnwealth, and State and Territory government bodies.
More detailed information on each, and their roles and responsibilities can be found
by conducting a ‘Google’ search on:

* Work Health and Safety Act of 2011
They establish workplace health and safety standards, and related purposes.
* Work Health and Safety Regulations 2011

The general principle of each of the State legislations is:

Employers should do everything that is reasonably practicable to set up a working
environment that is both safe and without risk to the health of all employees,
contractors, and other people in or near the workplace.

WHS Regu s, Codes, Standards, Policies, and Procedures

In addition to the specific WHS Acts, there are regulations and Codes of Practice
which also impact on the management of WHS in the workplace. This is because
there are hazards that have the potential to cause severe injury and even death.
The regulations and Codes explain the responsibilities of those controlling the risks
associated with specific hazards.
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Element 1: Determine the Legal Framework for WHS in the Workplace

The differences between regulations and Codes are:

« Regulations are legally enforceable

« Codes of Practice, while not legally enforceable, do provide advice on how to
meet regulatory requirements and can be used in courts as evidence that legal
requirements have or have not been met.

You will need to gain understanding of the different WHS Acts, regulations, and Codes
of Practice to assist in identifying WHS legislative requirements in the workplace.
You will gain this by identifying what documentation is required for your industry and
reading and re-reading the contents of these and referring to these constantly. Some
of these documents may seem to have conflicting information. You will always defer
to the highest document, e.g, The Act, then the Regulations, then all others. A best
practice or Code can always be improved on and should not always be seen as a
bench mark but rather the minimum standard required.

Legal requirements include requirements to:

e ldentify hazards
¢ Assess risks
« Eliminate or control risks

e Monitor and review risk assessments and control measures.
Regulations give details on how certain Sections of the Act are to be implemented.
Regulations made under the WHS Act cover specific areas of work such as:

« Risk management
e First aid
* Workplace consultation
e Work premises and working environment
* Notification of incidents
« Managing the risk of falls at workplace, e.g, working at heights
* Manual handling
* Noise
Hazardous chemicals.

Information and copies of Work Health and Safety Regulation 2011 is available at
http://www.austlii.edu.au/.
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Element 1: Determine the Legal Framework for WHS in the Workplace

There are different types of laws that impact on WHS. Here is 1ey apply to WHS:

Common Law

The common law system, as developed in the Uni lom, f he basis
of Australian jurisprudence. The judges’ decisions in g > informe
by the decisions of previously settled cases. Relating to W 1S that

well as having the responsibilities outlined by the relevant WHSE
have a common law duty to manage all foreseeable risks of injury at v
provide:

o Competent staff (which means attentio: them and en: they
have permits / certificates to use certain equij wchiner e they
are required)

o Sufficient workers to perform t S

o A safe place to work and sa K systems ods
o Proper and safe work pla nent, anc irces.
Contract Law

These are laws or regulations that are julated by common law, but

statutes are adding element to con f contract — especially
in relation to consu he WHS legi n is clearly intended to
impose obligations fou a wide range of people. Although
building owners, property pers, ¢ ial enterprises can engage a
third party to carry out some r obligations, overall responsibility will remain
with the principa!. The opportu for principals to avoid liability for the acts
and omis agers actors or tenants are severely limited
because © C 1)y WHS duties.
Employees are ) a safe and se environment, free from physical harm,
theft, or harassme! ers and directors of corporations are allowed to be
prosecuted when in bre > WHS statutes. However, most prosecutions are
brought against corporate ¢ , rather than corporate officers. Enforcement
designers, man irers, and suppliers of plant, equipment, and
rous Goot
Em sho sure they are complying with legislative requirements when
storing any dangerous goods as defined within Schedule 1, Section
12 of th .tions. Dangerous goods are classified into nine classes on
the basis ¢ diate physical or chemical risk substances that present an
immediate haz yeople, property, or the environment. The hazard presented

to properties such as flammability, toxicity, or chemical reactivity.

BSBWHS302 Apply Knowledge of WHS Legislation in the Workplace
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Element 1: Determine the Legal Framework for WHS in the Workplace

Environmental Protection

WHS is concerned with protecting the safety, health, and 1 of peor
engaged in work or employment. The goal of all WHS proc Is to fosi
safe work environment. As a secondary effect, it may also )-W(
family members, employers, customers, suppliers, nearby cc d

other members of the public who are impacted by the workplace envi

Equal Employment Opportunity and Anti-Discrimination Law

An Anti-Discrimination and EEO Policy can be e > in alerting employees
to certain types of behaviour that is unacceptable place and may b
potentially dangerous. Having an effective policy can ass o employe
who may be subjected to unacceptable behaviour ays in v an
assistance from their employer to eliminat: The p

assist employers to defend themselves fr gatio hey are vi ly
liable for the actions of employees wi ontravene ant legislation. All
employers should also supplement the 'y with reley ocedures, training,

instruction, and supervision.

Industrial Relations Law

Fair Work Australia is concerned with workplace it that does not
exclude WHS. It also ensul loyers comply kplace-related
laws including the status of litions of work, both of which
are directly related to WHS. Ei g st rs’ was occasionally
used by unscrupulous employers id WHS ;lers’ compensation
responsibilities. Fair Work Australia iles to work to ensure that WHS
concerns are addre | conditions ¢ plied with.

Privacy

Your privacy is protecte areas when e dealing with WHS such as
how your personal informat lected, stored, accessed, and used.

Worker’s Compensation

This is (payments) to worl 0 sustain a work-related injury or
illness orking and/or the work-related injury requires
medica nent.
Workers’ ( nsatior e:
o Weekly pay! f rker is unable to work
Payment of rea nedical treatment costs and rehabilitation costs.
worker who sustai rk-related injury or illness is entitled to make a
claim for comg ion. A claim for workers’ compensation is lodged
with tl er for assessment. Claims are assessed by the insurer in
a with rent State or Territory legislation.

BSBWHS302 Apply Knowledge of WHS Legislation in the Workplace
Trainer Manual © Precision Group (Australia) Pty Ltd



Element 1: Determine the Legal Framework for WHS in the Workplace

Finally, there are WHS standards. These include:

* Australian Standards

These are set by the Safe Work Australia Act 2 h is nwealth
legislation. It provides for the making of work health : rds.

» Codes of Practice

These are developed by legislators or industries that give practical a
to comply with legal obligations, and pro: guidance on hazard identil 1,
risk assessment processes, and risk con

* Exposure Standards

Exposure to chemical agents should ! low as uidance
in the form of exposure standard ! the He ibstances
Information System (HSIS) to e that wo! e protected

 Guidance Notes

Industry specific standards of Pi apply to an industry group.
Guidance notes will apply to any uaghout Australia. They are not
enforceable by law; however, industry ndards usually aim to achieve
the same, if not a b ‘esult, than gene | standards or Codes of
Practice. Each State central piece 1e principal Work Health
and Safety Act. Supp how empioyers, in consultation with
their employees, should ach i of health and safety at work.
It is important that you are r with the gislation and Act that applies

within your own State or Terri

* Industry
These are d by arnment to assist in the smooth and
safe operation dustry and cc Il industries. These standards govern

the way an industr S.

* International Standard

Certification can be ¢! from an accredited, independent third party
'd detailing good safety management system principles
adhered (c ation. Certification is a public demonstration of

y ganisatio nmitment to reduce and ultimately eliminate workplace

inju ee of include:

o AS/I wvers Work Health & Safety Management. NCI International
(or NC eading 3" party auditor. They have provided risk management,
governan sory, training, and compliance system solutions for over 20

NCS ilso produced a similar certification for office-based and

1ess environments

Safet 5 a safety focused WHS Management System
o OHSH )01 is an international safety framework used by organisations
as as food producers and mining companies in Chile and small

turers in Asia. It is recognised as the international WHS benchmark.
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Element 1: Determine the Legal Framework for WHS in the Workplace

« National Standards Developed by the Office of the Australian Safety and
Compensation Council

In 2008, an advisory panel was formed to conduct a national review into model
WHS laws. It was agreed in-principle to form the Intergovernmental Agreement
(IGA) for Regulatory and Operational Reform in WHS. This historic agreement
articulated the commitment of all jurisdictions to the implementation of a uniform
WHS legislative framework, complemented by consistent compliance and
enforcement.

+ National WHS Standards and Codes

The Australian Safety and Compensation Council (ASCC) declared a number of
standards and codes over the reporting period, including:

o The Code of Practice for hazardous Manual Tasks

o The National Code of Practice for Precast, Tilt-up, and Concrete Elements in
Building Construction in February 2008

o Managing the Risks of Falls at Workplaces Code of Practice 2011

* Regulations and Standards Developed by WHS Regulators

Many of the Australian WHS regulators have brought all supporting WHS
regulations together in one general regulation or set of consolidated regulations.

WHS Hierarchy
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Element 1: Determine the Legal Framework for WHS in the Workplace

Identify Duty Holders

Duty of Care

Duty of care is the principle upon which Work Health and Safety Acis are based. It
means that employers are responsible for planning for the prevention of workplace
accidents, injuries, and illnesses.

Employers have a responsibility to exercise a general duty of care for all
employees and others who come in to the workplace to ensure their health,
safety, and welfare at work. The employer must take all reasonably practicable
measures to control risks against all possible injuries within the workplace.

All individuals involved in the design, manufacture, and supply of plant and substances
for use by others must ensure that their products do not pose a risk to the health and
safety when used properly. They must also provide information on the correct use and
potential hazards associated with the use of their products.

Employees also have an obligation to be responsible for their own health and
safety, and that of others in the workplace. They must cooperate with the initiatives
of the employer or other people so far as necessary to ensure compliance with
the Act.

Duty holders are specified in WHS Acts and may include:

» Officers
* Persons conducting businesses or undertakings (PCBUS)

« PCBUs who manage or control workplaces or fixtures, fittings or plant at
workplaces

« PCBUs whodesign, manufacture, import or supply plant, substances or structures;
or install, construct, or commission plant or structures

* Workers and other persons at a workplace.
Employers must ensure:

e The health, safety, and weiiare at work of all the employees of the employer

e That people (other than employees of the employer) are not exposed to risks
to their health or safety arising from the conduct of the employer’s undertaking
while they are at the employer’s place of work

» Systems of work are safe
* Equipment is safe and properly maintained
Employees receive health and safety information and training

Employees are properly supervised.
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Element 1: Determine the Legal Framework for WHS in the Workplace

This means that employers must:

1. Properly orientate, train, and supervise staff to ensure safe ractices
understood and followed by all employees

2. Consultwith all employees about decisions that will affect safet;

w

3. Provide suitable personal protective equipment (PPE) to make sut
can do their job safely and train workers how to use PPE correctly

4, Regularly check WHS systems and procedures t ke sure that workers are
adequately protected from workplace hazards

5. Provide adequate facilities for the welfare of employees 5 everytr
from providing suitable toilet facilities, to 0 risk 1t
premises and procedures

6. Be aware of employers’ legal obligation :r the Wo 'th and Safety Acts
and the Health and Safety Regulatios meet those ations in full.

Self-Employed Workers

* A self-employed person must ensure that pec han the employees of
the person) are not exposed to risks to their healt arising from the
conduct of the person’s unde hey are at the | place of work.

Employees

¢« An employee also has a duty of ca ke resporis care for the health

and safety of people who are at the pic vork and may be affected by the

employee’s acts or

« An employee must ¢ erate nployer or other person to
enable compliance with 1d regulations.

This means that employees must:

1. work rotect themselves & 2rs from injury and follow all WHS
instr
« Wea °E provided
e Follow s rk pro >S
¢ Not interfer use anything provided by the employer (equipment,
signs, etc.) the ] to keep the workplace safe
Not remove or che chine guards
* Not vay t puts themselves or others at risk
. J o onable request to provide assistance or first aid to an
ed persol rk.
<. Report any WH 2s, including hazards, injuries, illnesses, and near misses.
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Element 1: Determine the Legal Framework for WHS in the Workplace

Identify Legal Obligations and Duti or Who to
Consult with regard to Training of Wo s and Health
and Safety Representatives

Employers are responsible for the health and safety of their employees and other
people. These others may include anyone who is present in the workplace such as
contractors, delivery people, or visitors.

Managers and supervisors are directly responsible for WHS within areas under their
control. If they are in a position to influence the conduct of the organisation or those
involved, the responsibility is extended to any area where a health and safety hazard
exists.

Under the WHS Act, employers must provide:

» Safe premises

» Safe machinery and substances

» Safe systems of work

* Information, instruction, training, and supervision

* A suitable working environment and facilities.

“REecaution is better
than cure.”

Edwgrd Coke
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Element 1: Determine the Legal Framework for WHS in the Workplace

The WHS Acts describe ‘consultation’ as:

1. The sharing of information about health and safety matters
2. Reasonable opportunities for employees to express thei hout
matters, and the employer taking account of these views
3. Involvement of health and safety representatives in the consultatiori |
4. Adherence to procedures for consultation agreed to between the employer a
employees.
Employers are required under the Act to ‘consult with th es about W!
matters which will or are likely to directly affect employees, dentif
hazards and assessing risks, and making decisio! sures
Health and safety representatives are emplo /o are d by othei to
liaise with the employer and keep staff info These rep atives will consult
with the employers on matters which may
« Developing, reviewing, and releasing Wi lures, and forms
¢ Provision of WHS training
¢ Provision of WHS informatior ce
¢ Proposed changes to amenitic
e Efforts to monitor and improve he: | welibe

Determining the composition and wo!
other consultative f

Changesthatmay a
chemicals storage aric
and workplace layout.

ste and

Consultation between employers and !

forms. Some of these include:

Direct llta
practica lephone coi
More form atings

representative

dding WHS to the¢
1 employees

Providinc
identi

comp

a 1or 1e

ing copies
asking for feed!

employees and employer,

»f WHS comimittee (if required) or

ling work methods, activities,
| issues, equipment, tools,

| safety representatives can take many

ch as face-to-face (usually the best if
1ails, or written notes

or management

he agenda of general meetings involving the employer

or work-in-progress WHS forms, such as the hazard
assment and corrective action form (where appropriate),

nutes relating to WHS issues (where appropriate) and
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Element 1: Determine the Legal Framework for WHS in the Workplace

If there are no WHS Representatives (WHSR), the employer must encourage every
employee to represent them for a specific WHS issue, if required, rather than have an
elected WHSR. This is a very practical approach to employee representation where
services have very low employee numbers.

Identify Consequences of Non-Compliance w

Acts, Regulations, Codes of Practice, Standaras d
Organisational WHS Policies< 2dures, Processes
and Systems

Non-Compliance

If the employer fails to meet duty of care obligations, there are penalties. These range
from fines to imprisonment, depending on the case. Inspectors have the authority to
issue penalties or fines. They may also recommend or commence prosecution for
breaches of the WHS Act and the Work Health and Safety Regulation 2011.

Non-compliance may result from:

e Failure to meet legal requirements
¢ Inadequate systems oi information, instruction training, or supervision

« Plant, equipment, or substances not maintained, or used or stored in an unsafe
condition

¢ Poor consultation practices

e Poor design

e Workplace hazards not identified or controlled
* Workplace systems nct in place or inadequate.

You can use various methods to capture consequences of non-compliance including
risk assessments and audits.
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Element 1: Determine the Legal Framework for WHS in the Workplace

Activity One

Draw a line to complete the statements in the left column with the appropriate ones
from the right column.

10

An employer must

employees ...

ensure

It is important for employers to
ensure that apprentices, trainees,
and other new staff ...

The model Act and Regulations,
and an initial set of priority WHS
codes have been adopted ...

Safe Work Australia is developiing
policy dealing ...

Safe Work Australia also has
responsibility for ...

WHS laws apply ...

Employers must properly
orientate, ftrain, and supervise
staff ...

Safety Certification can be

obtained from an accredited,

independent third party ...

Employers are
the Act to
employees about WHS matters

required under
‘consult with their

which will or are likely to ...

If the employer fails to meet duty
of care obligations ...

Tv

... by the Commonwealth, most States
and the two Territory governments,
by 2012.

preparing, and as necessary
revising, a model Act, model
regulations, and model Codes of

Practice relating to WHS.

to ensure safe work practices
are understood and followed by all
employees.

... there are penalties.

whose recognised standard,
detailing gocd safety management
system principles, are adhered to by

your organisation.
... are properiy supervised.

... directly affect employees, including
identifying hazards and assessing
risks, and making decisions about
measures to control risks’.

with  the and
enforcement of WHS
legislation, to ensure that a nationally
consistent approach is
compliance and enforcement.

compliance
the model

taken to

understand principles of safety
and health as they relate to the
workplace.

... to the workplace at all times.

:r's Notes for Activity One

N 7

10

The correct answers are in the column on the right which is NOT in the

l.earner Resource.
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Element 1: Determine the Legal Framework for WHS in the Workplace

Key Points Element 1

* All employees have a responsibility to identify and ac« ‘rent W
legislation, codes, standards, policies, and procedure
their workplace, occupation, and industry

* Apply knowledge of the relationship between WHS legislation, cc¢
and standards to assist in identifying WHS leaal requirements in the
workplace

* Identify duty of care arrangements

- ldentify legal obligations and duties for consuliation v ini
of employees, safety representatives, ¢

* Identify consequences of non-comp with W islation, co ,
standards, and workplace policies yrocedures
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Element 1: Determine the Legal Framework for WHS in the Workplace

Element 1 — ‘True’ or ‘False’ Quiz

The worker must provide themselves with suitable personal protective
equipment (PPE) to make sure they can do their job safely and train
workers how to use PPE correctly.

The Work Health and Safety Regulation 2011 replaces all existing Work
Health and Safety Regulations, the Construction Safety Aci 1912 and
Regulations and Part Three of the Factories, Shops and Industries Act
1962.

Work Health and Safety (WHS) legislation defines what is required to
ensure a safe and healthy workplace. It is desianed to reduce the number
of injuries in the workplace by making individuals and corporations
responsible to work together to maintain the standards required.

The Work Health and Safety Act 2011 aims to support the Work Health
and Safety Regulation 2011 in achieving reductions in the incidence of
workplace injuries and disease.

Duty of care is the princip!le upon which Work Health and Safety Acts
are based. It means that employers are responsible for planning for the
prevention of workplace accidents, injuries, and illnesses.

Employees who do not comply can be disciplined by the employer under
the industriai award or enterprise agreement, or could be prosecuted
under the WHS law in their State or Territory.

Other people who have WHS responsibilities include the people who visit
workplaces, who complete maintenance, repairs, cleaning, building and
construction, and sales.

Health and safety representatives are employees who are elected by
other staff to liaise with the employer and keep staff informed.
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